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OUR PEOPLE 

Partners Helping Partners 

James in Carthage, Missouri, lost his family's vehicles after a 
tornado ripped through his property. 

Mandi in Shippensburg, Pennsylvania, was left homeless after 
losing her family's house to an electrical fire. 

Miguel in Silao, Mexico, passed away due to COVID-19. 

Nancy in Green Bay, Wisconsin, was facing mounting medical 
expenses after being diagnosed with breast cancer. 

In each of these devastating situations - and hundreds more just 
like them - partners stepped up to take care of each other by 
raising funds through our Partners Helping Partners program. 
What makes our program unique is there's no limit to the 
amount Schreiber will match. 

In 2019 and 2020, partners raised more than $176,000 for 
other partners, and all of that was matched - dollar for dollar, 
peso for peso, euro for euro, rupee for rupee - by Schreiber. 













RECRUIT, ENRICH, AND DEVELOP 

Strives to make Schreiber the 
employer of choice for top 
African American talent by 
providing educational opportunities 
that enrich professional and 
personal lives of all Schreiber 
partners. 

OUR PEOPLE 

ENHANCING ABILITIES LEVERAGING DIFFERENCES 

Our mission is to make Schreiber 
Foods a workplace that fosters, learns, 
and celebrates the uniqueness that 
each generational group conveys, and 
challenge today's norms to help us 
design the Schreiber of the future. 

NOW BL OSCHREIBER 

EDUCATE. EMPOWER. ELEVATE. 

Seeks to create a gender balanced 
organization through the advancement 
of women by expanding experiences 
and exposure and empowering 
partners. 

We want Schreiber to be a safe and inclusive place for all 

partners. That's why we created Business Resource Groups 

that enable partners to connect with others who share 

similar interests and backgrounds, or simply show their 

support as an ally. 

THESE GROUPS ARE JUST ONE PIECE OF OUR 

GOAL TO CREATE AN INCLUSIVE CULTURE WHERE 

DIVERSITY IS EMBRACED AND VALUED . 

Our mission is to make Schreiber Foods 
a workplace that to encourages 
conversations and collaboration across 
generations and to break generational 
stereotypes. 

(' V PRIDE@SCHREIBER 

BRINGING OUR BEST SELVES TO WORK 

Exists to create a safe, inclusive 
environment where all partners feel 
empowered to bring their whole selves 
to work, no matter who they are or who 
they love. 
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EMBRACE THE WORLD. CREATE THE FUTURE. 

Inspire an environment of cultural 
fluency at Schreiber Foods through 
globally diverse backgrounds, 
experiences, and perspectives. 
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SER VE. EDUCATE. HONOR, 

Our mission is to make Schreiber 
Foods a workplace that fosters, learns, 
and celebrates the uniqueness that 
each generational group conveys, and 
challenge today's norms to help us 
design the Schreiber of the future. 















OUR PEOPLE 

Pride 

Our PRIDE members have held several events to help 
create a safe, inclusive environment where all partners feel 
empowered to bring their best selves to work, no matter 
who they are or who they love. In 2019-2020, they: 

• Offered webinars and articles to help partners learn 
about transgender visibility, the three stages of the 
Awareness Continuum, and what it means to be 
"invited in" versus "coming out"

• Partnered with other resource groups to sell Schreiber 
Foods for All T-shirts to raise money for a global leading 
nonprofit of the Black LGBTQ+ Pride movement

• Invited partners to a trivia session to learn about LG BTQ 
history, people to know, the different flags and more

BRINGING OUR BEST SELVES TO WORK 



https://vimeo.com/509862055








OUR EARTH 

Our part in the Stewardship Commitment 
We've pledged to live by a rigorous set of standards that 
demonstrate responsible production practices and continuous 
improvement. It's all part of taking on a leadership role in The 
Dairy Sustainability Alliance, a program of the Innovation Center 
for U.S. Dairy. 

We're also proud to be among the first U.S. companies to 
voluntarily adopt the U.S. Dairy Stewardship Commitment. 

Innovation Center for U.S. Dairy 
The Innovation Center for U.S. Dairy created the Dairy Sustainability 
Alliance, which includes representatives from Schreiber, as well as 
farmers, processors, other manufacturers, retailers, nonprofits and 
trade organizations. The group's mission is to share knowledge, 
work together on issues affecting the dairy industry and 
drive progress toward sustainability goals. 

fliil INNOVATION 
U!!J CENTER FOR U.S. DAIRYn,, 
HEALTHY PEOPLE • HEALTHY PRODUCTS • HEALTHY PLANET 

https://www.usdairy.com/about-us/innovation-center/stewardship-commitment












OURFOOD 

The Quality Assurance Management Trainee Program 
provides food science and dairy science professionals with a 
26-30-week structured training program under the guidance of 
our Enterprise Quality and Food Safety team. We equip 
participants with the technical and leadership skills they need 
for their first QA management role.

Our Auditing Essentials program helps partners refine 
their food safety and quality audit skills. This training focuses on 
the components of a successful audit from start to finish. 
Classroom and hands-on instruction shares knowledge and best 
practices to help partners conduct effective and efficient food 
safety and quality audits. 

Our Centers of Excellence ensure strong food safety 
programs. They are technical experts in chemistry, microbiology, 
food allergens, sanitation and hygiene, quality systems, 
laboratory services and auditing. They also work with third parties, 
such as universities and industry groups to understand new 
technologies and emerging risks. 

















https://vimeo.com/374930213











